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U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

WASHINGTON, DC  20410-3000
OFFICE OF THE CHIEF INFORMATION OFFICER
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September 8, 2006

MEMORANDUM FOR:
Carolyn Federoff, President

  AFGE National Council of HUD Locals 222

FROM:


Deborah A. Swann, Acting Chief, Labor Relations Branch, ARHLL

SUBJECT:


Notification of 120-Day Rotational Assignment to the 

Office the Chief Information Officer


In accordance with Article 5 of the HUD/AFGE Agreement, this memorandum serves as notification to the union that the Office of the Chief Information Officer plans to announce 120-day rotational assignments to Headquarters.  This announcement is opened to all HUD employees.  It is anticipated that the first rotation will begin on October 23, 2006.  The attached announcement provides background information about the E-Grant initiative and the specifications about the position to be encumbered.  

Please submit any preliminary proposals you may have to me within 10 calendar days upon receipt of this memorandum.  If you have any questions regarding this notification, please contact Joann T. Robinson on (202) 708-3373.

Attachment

cc:

Edward Eitches, Chairperson, Headquarters

Perry Casper, Portland, Oregon

James Lee, Richmond, Virginia

Marinella Murillo, San Antonio, Texas

Lisa Lowery, Knoxville, Tennessee

Sherry Norton, Minneapolis, Minnesota

Patricia M. Petry, Fargo
Department of Housing and Urban Development

HUD-HQ-CIO-06-0001

Opening Date:  September 25, 2006

Closing Date:  October 6, 2006
Chief Information Office

120-Day Rotational Assignment to Headquarters CIO 

(Grants Field Representative)

BACKGROUND:  The Chief Information Office (CIO) has initiated the eGrants Strategic Alignment effort.  Aligned with Vision 2010, this initiative affords the CIO’s the opportunity to work with professionals of the HUD Grants organizations.  This project is also sponsored by the eGrants Executive Board.  

Kadix Systems has been contracted to provide support in managing this project.  Kadix comes to the HUD team as a subject matter expertise in Enterprise technology solutions and grants processes.

CIO guiding principles are to: 

· Secure funding for current HUD solutions

· Employ accountability for unique statute and regulatory requirements

· Build one solution 

· Ensure accomplishment of core functions 

· Meet line of business (LOB) requirements 

OPPORTUNITY:  The CIO is presently looking for permanent HUD employees at the GS-13, 14 and 15-grade level with an interest and background in grants management for a 120-day rotational opportunity in Headquarters.  The CIO will support all travel requirements and temporary promotions are available to eligible employees.  The candidate must have a broad knowledge of the field activities common to each of the grants management offices and specific knowledge about the grants management processes within the main grants management area and unique program areas.   Additionally, individuals should possess:

1.  Knowledge of the grants programs and processes.

2.  General understanding of HUD’s eGrants initiative, and openness an enterprise grants management solution. 

3.  Willingness to work toward consensus on common processes and requirements.

4.  Ability to communicate decisions back to program offices, and work toward gaining consensus on decisions.

Interested employees must provide an up-to-date resume with performance appraisal and supervisor’s recommendation. 

If you are interested in this opportunity, please email Dianne Wilkins at Dianne_Wilkins@hud.gov.  (Note:  A special mailbox will be established specifically for this announcement to avoid overloading the assigned specialist e-mail inbox)
