ARTICLE 26
SAFETY AND HEALTH
Section 26.01 - General.     Management shall be responsible for furnish​ing and maintaining conditions of employment that are free of hazards that are causing, or are likely to cause accident, injury, or illness to employees. The Department's Occupational Safety and Health Program will comply with requirements of Executive Order 12196 and the Basic Program Elements of the Department of Labor Regulations (29 CFR 1960).

Section 26.02 - Employee Training.     Management agrees to provide timely appropriate training to employees who are required to perform duties which involve potential hazards to safety and health.

Section 26.03 - Safety Equipment.     Employees will be provided with necessary personal protective equipment, and other devices and procedures with which to protect themselves from hazards on the job.

Section 26.04 - Protection Rights.     Employees shall be guaranteed protection from any restraints, interference, coercion, dis​crimination, or reprisal for filing a report of an unsafe or unhealthful condition; or for any other participation in the safety program.

Section 26.05 - Management Safety and Health Representatives.     Management agrees to notify the local Union representative of the name and location of Management's local Safety and Health Representative. The Safety and Health Representative shall provide counseling and general information to employees upon request.

Section 26.06 - Committees.

(1)
The Parties agree to continue health and safety committees with equal numbers of Management and Union representatives in Headquarters and each HUD local office with more than 50 employees. In offices with less than 50 employees, Safety and Health matters shall be addressed at Labor Manage​ment Relations Committee meetings.

(2)
Duties of the Safety and Health Committee shall include, but not be limited to the following:

(a)
Monitoring and assisting in the operation of the local safety and health program and making recommenda​tions to the official in charge for improvement.
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(b)
Monitoring findings and reports of workplace inspections to confirm that appropriate corrective measures are implemented.

(c)
Participating in inspections of the office when, in the judgment of the committee, such activity is necessary for monitoring office inspections procedures.

(d)
Reviewing Management's plans for abating hazards.

(e)
Reviewing responses to reports concerned with allegations of hazardous conditions, alleged safety and health program deficiencies, and allegations of related discrimination. If half of the members of record on the committee are not substantially satisfied with a response, they may request an appropriate investigation to be conducted by Occupational Safety and Health Administration (OSHA).

(f)
Reviewing procedures for handling safety and health suggestions and recommendations from employees.

(g)
Reviewing reports of unsafe and unhealthful conditions where the hazard has been disputed.

Section 26.07 - Training for Union Representatives on Safety and Health Committees. Consistent with Executive Order 12196, Management shall provide specialized training as necessary for Union-designated representatives on Safety and Health Committees.

Section 26.08 - Reporting and Abatement of Unsafe and Unhealthful Working Conditions.

(1)
Management agrees to make a timely response to employee reports of unsafe and/or unhealthful working conditions.

(2)
Where the designated Management Safety Representative determines that an unsafe or unhealthful condition exists, Management will post notices prominently at or near the location until the cited condition has been corrected and will make reasonable efforts toward prompt abatement.

(3)
Whenever Management cannot abate such conditions within thirty (30) calendar days, Management will develop an abatement plan, with a timetable of abatement and a summary of interim corrective steps. When abatement is dependent upon the General Services Administration (GSA), the abatement plan will be prepared in conjunction
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with them. Employees exposed to such conditions will be informed of the abatement plan and advised as to measures which should be taken to safeguard their health.

(4)
Whenever and as soon as it is concluded on the basis of an inspection that a danger exists which could reasonably be expected to cause death or serious physical harm, the Management Safety Representative shall immediately inform the affected employees and official in charge of the workplace of the danger. The official in charge of the workplace, or a person empowered to act for that official, shall undertake immediate abatement and the withdrawal of employees who are not necessary for abatement of the dangerous conditions.

Section 26.09 - Imminent Danger Situations.     In the case of imminent danger situations, the persons reporting such situations shall make the reports in the most expeditious manner available. The employee has a right to decline to perform his or her assigned tasks because of a reasonable belief that, under the circumstances, the task poses an imminent risk of death or serious bodily harm, and that there is insufficient time to effectively seek corrective action through normal hazard reporting and abatement procedures.

Section 26.10 - Health Programs.     Immunization, where available through existing Public Health Service facilities, will be pro​vided free to employees. Employee health examinations shall be offered to unit employees within the allocation, if any, made available by Management within that office. Selections for examinations shall be made from among the unit employees at a given office on a fair and equitable basis. Employee partici​pation shall be voluntary. Management shall advise the Union in advance of such examinations so that eligible employees may apply.

Section 26.11 - First-Aid.
Management will ensure that there is reasonable access to adequate first-aid kit(s) for each local office. The kit(s) will be maintained in designated locations.

Section 26.12 - Safety and Health Records.     Management will provide the Union access to records maintained under the Occupational Safety and Health Act, consistent with the Privacy Act. Manage​ment will give the Union President, or designee, a copy of the Department's annual reports to OSHA.
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Section 26.13 - Inspections.     When a work inspection is conducted by a Management Safety Representative (or by a Department of Labor inspector) a Union representative from the Safety and Health Committee will be allowed to accompany the inspector and partici​pate in the inspection. During the course of any inspection any employee may bring to the attention of the inspector or the participating representative any unsafe working conditions.

Section 26.14 - Union Notification.     Management will notify the Union of the report of any job-related disabling injury within three (3) workdays of the receipt of the reporting form by the local Safety and Health Representative or by the Departmental Safety and Health Office in Headquarters.

Section 26.15 - General Conditions.     Management recognizes that matters of discomfort to employees which do not necessarily rise to the level of serious health or safety hazards are still impor​tant. Management will make a reasonable effort to remedy matters such as uncomfortable temperatures, smells and similar negative environmental factors in the workplace. Remedies may include relocation of work station(s), reassignment of work and/or in extreme circumstances, temporary excusal from duty.

Section 26.16 - Information on Chemicals.     Upon request, Management will provide to the Union any and all available appro​priate safety data regarding any specific chemical which Management provides to be used at the worksite.

