ARTICLE 3
RIGHTS AND OBLIGATIONS OF THE PARTIES
Section 3.01 - General.     In the administration of all matters covered by this Agreement, the Parties are governed by existing and future laws, existing Governmentwide regulations, and exist​ing and future decisions of outside authorities binding on the Department.

Section 3.02 - Mutual Responsibilities of the Parties.     The Federal Labor Relations Program is provided for by Title 7 of the Civil Service Reform Act of 1978, which specifies that the program be administered consistent with the need of "an effective and efficient Government."

Section 3.03 - Rights of Union Recognition.     The Union is the exclusive representative of the employees in the unit and is entitled to act and contract for all employees in the unit. The Union is responsible for representing the interests of all employees in the unit it represents without discrimination and without regard to labor organization membership.

Section 3.04 - Union Presence at Formal Discussions.     The Civil Service Reform Act of 1978 provides that the Union shall be informed of and be entitled to be present at "all formal dis​cussions" between one or more representatives of Management and one or more unit employees or their representatives concerning any grievance, personnel policies and practices, and other general conditions of employment. This includes exit interviews with unit employees in which general conditions of employment are discussed.

Section 3.05 - Union Presence at Grievance.     The Union shall have the right to be present during an employee grievance proceeding under the negotiated procedure under Article 22 of this Agreement.

Section 3.06 - Union Delegations of Authority.     The Union may delegate its authority as exclusive representative to whatever agent it deems appropriate. Management shall recognize such agents and conduct appropriate labor relations business with them, upon receipt of written delegations. The Union will hold its agents responsible for complying with this Agreement and the Labor Relations Chapter of the Civil Service Reform Act of 1978.

Section 3.07 Management Rights.     Nothing in this Agreement shall affect the authority of Management:


(1)
To determine the mission, budget, organization, number of employees, and internal security practices of the Agency; and
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(2)
In accordance with applicable laws, and its duty to bargain on such matters to the extent provided by law:

(a)
To hire, assign, direct, lay off, and retain employees in the agency; or to suspend, remove, reduce in grade or pay; or take other disciplinary action against such employees;

(b)
To assign work, to make determinations with respect to contracting out and to determine the personnel by which agency operations shall be conducted;

(c)
With respect to the filling of positions, to make selections for appointments from:

· Among properly ranked and certified candidates for promotion; or

· Any other appropriate source.

(d)
To take whatever actions may be necessary to carry out the agency mission during emergencies.

Section 3.08.     The preceding requirements of this Article shall apply to all supplements to this Agreement, including memoranda of understanding.
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