May 10, 2006

MEMORANDUM FOR:  Priscilla Lewis, Deputy Director, Labor Relations                          

                                               Division, ARHL

FROM:  Lisa A. Lowery, Co-Chair, AFGE Council of HUD Locals 222, 

                  Mid-Term Bargaining Committee

SUBJECT:   Departmental Strategy for Pandemic Influenzia:  Protecting

                         Personnel and Ensuring Continuity of Operations


This serves as AFGE Council of HUD Locals 222 demand to bargain the Departmental Strategy for Pandemic Influenzia:  Protecting Personnel and Ensuring Continuity of Operations.  The preliminary proposals are as follows:

1. Employee Notification:  If a single employee in an office is diagnosed, or has been in direct contact with a person having pandemic influenzia, the employees’ of that office will receive immediate notification.

2. Absences of Staff:  Any staff required to be absent due to being ill, caring for someone that is ill, be under voluntary home quarantine due to an ill household member, be under mandatory home quarantine, care for children dismissed from school, be in the high risk group or feel safer at home will be granted Administrative leave.

3. Telework:  The Department will have a uniform five (5) day per week telework policy in the event of a pandemic influenzia.

These are preliminary proposals only, and the union reserves the right to bargain or amend or add proposals, in accordance with Article 5.  Council President, Carolyn Federoff, or I will notify you upon the selection of the Chief Negotiator for these negotiations.

