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, Fair Housing and Equal Opportunity
e +Local Fair Housing Site:
Lead Equal Opportunity Specialist3

G}B&}JA

position is. located in’ the LOCAL . Fa
erves in a positicn whigh'h
relationship to.the sSupervisor.:
+and lead responSLblllty and
the Program Center D rector . in a1}

- g’ ~ ¥y ‘Devels
as amended; Section 504 of the Rehabllitation
‘-_; Ameri ans Wlth DlBabllltleS Act, the Age Dlscrlmlnatz

'C1v11 nghte Act £ 1964,,Sect, '
and COmmunity Development ‘Act [of 1974
 Section 504 of the Rehabilitation Act

Americans with Disabilities Act, the

~ Act; and Equal Housing Opportunity purs

A Executive Orders..,‘

l%»s-”Serves as princxpal adV1sor to the Prog

. - - Director on FHEO matters within th

"+ the 8ite; advising the Directors -on

‘programs ‘and - aCt1V1tleB affeating th

- of reaponsibil;ty. . Coordinates the -ad
other FHEO personnel w;thin the Site 3

technical aselstance.'* ' 4 Col

- e-.COordinates w1th State/Area coordlna ind ‘ot
_ program Directors ‘in the implementation: of'FHEo
'programs and actlvities 1n thei ite area’

, opportunity mattere at varlous ‘State’ and local S
‘confeérences, ‘symposia, workshops, meetings and. other _
gatherings sponsored by Governors, Mayors,and. various
o . . organizations and groups intereated in equal
) R 'opportunity o .



- v6luntary ‘comp

Attends the State/Area Coordinator s w "kly”
meetlng, as ref ire s : R

COnducts investxg&t;on and conc;l;a' Q
received under the Department’s civil ri
Jurisdzctlons and;frovides technical ass

| ”under Title :
.Order 11063 -and - §e

‘récipients to’ fesolve?;indznga,of'

" noncompliance, monitors VCAs and recommends
actions for breach of agreement

Represents the Program Center Director on'matters of if"
~fair housing . and equal. opportunity ‘with oth S
- government agenc1es and out81de group_



':fﬁln negotlatlons with State and local representatlves of
‘national hou91ng constltuent grogpstand majo.;Q

--_-conderneddw1th equal'op
f}~fa0111t1es, buslness an

iidance to signatories on full . -

;mplementation of agreements.

-~ -“ﬂserves as the expert wmth respect to FHEO functlons
s twhlch requlre clearance at the Program Center level.

- f ﬁPromotes the continued development of . exietlng priVate
. faiy housing groupa through outreach, tra;n' g.and.;
technical aselstanee. . (I S :

o= Monltors and prov1des technlcal a931etance to grant
: 'reCLPients under the Fair Houelng Initlatlbes Program.

1.
i

-_“A,Pursuant to Title VI of the Civil Rights Act of 1964,
-+ ;;/8ection 504 -and Section 109 performs program_ il
‘ applicatlon and document reviews ‘to ensure :that- equal
opportunlty and civil rights requirements are being
met , . . . ,

- _Develops, establlshes, and 1mplements methods to afflr—
- -matively further Fair Housing by meeting with ‘housing
: -'and community ‘development officials, mértgagé: 1ndustry
), ' groups, falr housing organlzatlons, c1v11 rlghts



.“=.and the stetement of work‘related'to_

4

Hfgreups( nelghborhood assoc1at10ns, local and- state

assgistance. ':__, 3 N

| Performs program eppllcatlon and document reviews to_g

-engure that equal gpertunlty and CiVll rlghte
"requirements are be ng mec,

'ts eﬁ the Of:
o the private

organlzatxonal @
funded agencies
affirmative compliance with the rec n the
- various oivil rights: lawe, exeeutivd orders, etc"*“*
_ referenced above. o .

Identifies, deflnes, analyzes, and recommends solu ons

‘for equal opportunity problems within Housing,: :

. and Indian Housing and Community Plahni ’ d.
Development programs e

Monitors community development programs, Section 8
existing, Section 8 New Construction, low, rent public “
housing and individual buildérs to assure compliance
with equal ‘opportunity regulations. . .. oo
Keeps abreast of ‘changes in all HUD. program areas nd .

- works clogely with all key pereonnel of the Area’ 0ffice :
to cooperatively enlist their: support of equal . ..
opportunity objectlves.

Incumbent serves in a position of public trust.



lyybrOad and complex equél ]
enforcement of the applicable vil rights sta
tandlng mastery of . equal opportunlty;ls typlcally

L sdvan ;
y'1;ving environment, -

oppertunlties.}'f T TR B
- ;Bread and indii hﬂknowleége of‘all heus'"g
’ _housing and: . A T

app: : ,
' xpragrams aftaV“ g
- .compliance with fair h
laws, regulatmns, -apd |
assistance to private de
“local governme ‘ recipients of,
- applicants for, agency pr m funds to &
meeti g the FHEO,requlrementsjof the. progral

&lopers, housing a

e':VEExﬁertwinowléd“é,ofsléwég'
'governing civi rights ;

’QUIatlons and

- Tha' Lead EOS muat poasees highly developed skill in
fact- finding, analysis, formulating and presenting -
‘recommendations, negotiating resolutions of strongly
contested issues, in oral and written communication.:.
‘Must possess skill in analyzing the causes and’effects
of - discrimlnatlon, and 1n formulatlng correctlve R
actlons. : : S I

Factor 2. upervisor COntro

The incumbent serves under the general superv151on of the
Program Center Director The incumbent -is responsible for
“independently carrying out assignments. Work products are’
con51dered technlcally’authorltatlve and are normally accept



6

5w1thout change._ Pollcy recommendations are reviewed in’ terms of .
verall Departmentalugoals, objectlves and pollc1es.- L

e ylinea ihclude appllcable law
Joithy cedent declslons, -and policy st:
" broadly stated.. 'The incumbent performs
uging his/her own . methodology in reachis
;recommending prOgrams and/or policy c

iplas to very comp
‘rs affectlng the_

The Lead EOS must contlnuously p;ov1de advlsory ; _
'services to management on all phases Of FHEQ programs e
‘phases vary and intricate knowledge is required to’identify what'
. agtions to take and to overcome the dlfflcultles 1nvolved in o

&aooomﬁlxshlng the goals o e e o

Dec131ons must often be “made w1thout precedent or E
establishéd policy.because of socioeconomic conditionsa suoh as
housing and population trends, employment patterns, h sing<l-.-
,discrimlnatlon and politlcal issues. ,

d Effect

: The gurpose of the work is to oversee ‘a compre
program which includes an enforcement system, inve s
function, and providing consulting services to manage ht for
FHEO on a broad range of FHEO issues - including systemic ==~
problems which have been: partlcularly re51stant to past‘efforts

- at solutiOn. : :

- The work results in resolution of 1nd1v1du :
~discrimination cases. These results are basedion;the
presentation of factual information to be used in
'arr1v1ng at a judicial conc1u81on s :

- Work results in resolution of a wide varlety of
. : problems. These include individual or class actlon
i : discrimination complaints, elimination of: syStemic -
)' barriers to equal opportunity, in houslng and c0mmun1ty



=y /{(

N

7fh19h1, controver51a1 or major isﬁués, or to
: 4 pry . o 1

"_f.resireeeutativaa of local jur

“ ﬂimpa¢t fair housing or-equal apo
.typlcally 1nvolve issues that are

=profeseionalism in brlnglng dxf fuil
‘soungd- reaolution., ‘The purpose’ of ¢«
program managers is to create’awdre

 _ass1atance ‘for HUD. funded organizations. t

. members of extremist groups (e,g.;. : S
. Party, etc.) may be in attendanae and-eften 1nc1te 1hd1viduals~or

The purpose is to negetxate s conczli':e

The'incumbent regularly negqti

e appects of agency. fundedvpn

problems and concerng and to seek wo

recommendations to.management on'th ﬁpro

FHEO mahagement and others of. potent1a1 ‘ma
Department policies and goals.:ﬁ :

cOntacts sometimes are hazardo,

groups to violent actions directed at those who have the
responsiblllty for. enforc1ng GlVll rlghts laws.






